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1. Purpose 

1.1. This paper is submitted to Council for approval of the revised code of conduct and 

supporting documents recommended by the Governance, Audit & Finance Board. 

1.2. The Governance, Audit & Finance Board is required under their terms of 

reference to advise the Council on the revision of the Code of Conduct which was 

undertaken following the publication of the report into standards in local 

government published in January 2019. 

1.3. The Governance, Audit & Finance Board is responsible for the arrangement for 

dealing with allegations and the Board have approved the supporting process 

which will be implemented if council adopted the revisions to the Code of 

Conduct.   

2. Recommendation 

Council is asked to: 

2.1. Agree the Code of Conduct recommended by the Governance, Audit & Finance 

Board. 

2.2. Agree the supporting procedures as approved by the Governance, Audit & 

Finance Board. 



  

      

2.3. Delegate to the Governance, Audit & Finance Board authority to make any minor 

amendments to the Code of Conduct and to correct inconsequential typographical 

or other errors. 

3. Executive Summary 

3.1. The draft Code of Conduct is substantially different in form and format to the 

current version. There are several approaches to Codes of Conduct and this is an 

attempt to balance the behaviour based code with some practical wording around 

areas that cause concern amongst Councillors and residents.   

3.2. The report of the Lord Evans report can be found at the following link;  

https://www.gov.uk/government/news/local-government-ethical-standards-

committee-publishes-report 

the report made 26 recommendations, some of which require changes in 

legislation and 15 Best Practice comments for adoption. The revised Code of 

Conduct meets many of the Best Practice requirements and incorporates where 

possible some of the recommendations. 

3.3.  The Monitoring Officer awaits the Local Government Association model code of 

conduct being provided (recommendation 1 of the report). The draft model code is 

now at consultation stage and is not likely to be completed for some time. This 

Code of Conduct has therefore been proposed albeit recognising a new model 

code may be produced in the future.  

3.4. The Governance, Audit & Finance Board considered the draft Councillor Code of 

Conduct at its meeting on 7 October 2020 and agreed the code in principle.  

4. Additional Budgetary Implications  

4.1. None 

5. Background and relationship to Corporate Strategy and/or Business Plans 

5.1. This links directly to the delivery of a revised Corporate Plan and the revised 

Constitution. 

 

 

https://www.gov.uk/government/news/local-government-ethical-standards-committee-publishes-report
https://www.gov.uk/government/news/local-government-ethical-standards-committee-publishes-report


  

      

6. Options considered 

6.1. Option 1: Do nothing. This does not answer the issues raised in the report. 

Option 2: Await the LGA model code before acting but this would result in a delay 

in the adoption of a new Code of Conduct. 

Option 3: Adopt the current proposed code and commence consultation 

acknowledging the need to ask the Governance, Audit & Finance Board to 

monitor and review. 

Option 3 is the recommended option. 

7. Resource Implications 

7.1. Financial Implications 

None 

 

7.2. Human Resources Implications 

None 

7.3. Information Governance Implications 

None 

7.4. Other resource implications 

None 

 

 

 

 

 

 

Section 151 Officer comments 

None. 



  

      

8. Legal Implications 

8.1. The Localism Act 2011 requires a code of conduct to in place. Local authorities 

have significant discretion on how to implement the statutory requirements. 

9. Risks 

9.1. Member Code of Conduct risks primarily relate to reputation impact upon 

reputation and public confidence. 

10. Consultation  

10.1. None. 

11. Communication 

11.1. This will be published and publicised with the new constitution. 

12. Appendices 

12.1. Appendix 1 Code of Conduct and process for investigation and hearing. 

13. Background papers 

13.1. Local government ethical standards: report published 30 January 2019. 

https://www.gov.uk/government/publications/local-government-ethical-standards-

report 

Signed off by: 

Monitoring Officer      

Section 151 Officer    

Contact Officer:  

Name:  Daniel Toohey 

Job Title: Acting Monitoring Officer   

Monitoring Officer comments 

Date: 18 January 2021 

The Acting Monitoring Officer has been involved in the drafting of this report and has no 

further comments 
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